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(References ai-c t o s e c t i o n s , subsec t ions , and t a b l e s . "Et seq." a f t e i a s e c t i o n 
reference i n d i c a t e s that, t l ie index i t em a l so ap j j l i e s t o the su l j sec t ions . ) 

AhC TEST; 115 
A&ILITY TO WORK: 40 ! , 450, 460.05, 

TdJ.le 400 
ACTI\ 'T:LY SEEKING WOW.: 415, 

Table 40O 
ADDITIONAL BENEFITS: 33S.0C, 33b.07 
ADMINISTRATIVE FINANCING: 205.05, 

205.06--see a l so FINANCING 
ADMINISTRATIVE ORGANIZATION: 500 

Advisory counci ls—see ADVISORV 
COUNCILS 

Appeal autJiori t i e s : 515, Table 50: 
tatployment s e c u r i t y agencies: 505, 

Table 500 
ADVISORY COUNCILS: 510 et s eq . . 

Table 501 
AGENT STATE ( i n t e r s t a t e B e n e f i t ) : 

345.01 
AGRICULTURAL LABOR: 

E x c l u s i o n : 220.01 
Sugarcane w o r k e r s : ' 125 .01 , 335.07 
Seasonal: 340 

ALLOWANCES, TRAINING: 800 e t seq. 
ANHUAI. WAGE BEtJCFlT FORMULA—see 

BENEFIT FORMULAS 
APPEALS: 400, 515, 630 

A u t h o r i t i e s : 515 
C o n s t i t u t i o n o f i n i t i a l and f i n a l 

appeal a u t h o r i t i e s : Table 502 
Hearings: 515 .01 , 515.02 

APPROVED TRAINING; 
Noncharging: 235 

AVAILABILITY : 
A c t i v e l y seeking woik : 415, 

Tal 'le 400 
A v a i l a b i l i t y - f o r - w o r k t e s t : 410, 

Table 400 
D i s q u a l i f i c a t i o n s , s p e c i a l 

p r o v i s i o n s r e l a t e d t o : 430.04, 
450, 460.05, Tables 406, 407 

F u l l - t i m e work: 410, 450.03 
Seasonal workers : 340 
S u i t a b l e work; 410 
T r a i n i n g p e r i o d d u r i n g : 420, 440, 

450.03, 460.05, Table 400 
Vacat ion p e r i o d : 410, 460.05 

AVE RAGE-WEEKLY-WAGE BEHEFIT—see 
BENEFIT FORMULAS 

AWARDS, BENEFIT (Colorado); 425, 
430.03 

B 

BASE PERIOD: 305 et seq . , Table 300 
see a l s o LAG PERIOD 

BENEI'IT AMOUNT: 320 et seq. 
Computation of weekly amount: 320 .01 , 

Table 304 
F l e x i b l e maximun: 320.02, Table 305 
F l e x i b l e minim-jni: 320.03 
Maximuiri bas ic weekly b e n e f i t s and 

maximum weeks of b e n e f i t s f o r t o t a l 
unemployment: Talile 310 

Weekly b e n e f i t s f o r p a r t i a l 
unemployment; Tal>le 306 

Weekly b e n e f i t s f o t t o t a l unemploy­
ment: Table 304 

BENEFIT FORMULAS: Table 304 
Annual wage fo rmu la : 320 .01 , 335 
Average-weekly-wage fo rmula : 

320.03, 335, 335.01 
High-quar te r f o rmu la : 320 .01 , 335, 

335.01 
BENEFIT-RATIO FORMULA (experience r a t i n g ) : 

Charging meUiods: 230 
D e f i n i t i o n : 220.02 

BENEFIT-WAGE-RATIO FORMULA (experience 
r a t i n g ) : 

Charging methods: 230 
D e f i n i t i o n : 220,03 

BENEFIT WAGES {experience r a t i n g ) : 
220.03—see a l so WAGES 

BENEFIT YEAR: 
Base p e r i o d and b e n e f i t year : Table 300 
C a n c e l l a t i o n : 425, Table 300 

( f o o t n o t e 5) 
D e f i n i t i o n : 305.01 
D u r a t i o n : 335 et seq . , Table 309 
Lag between base pe r iod and b e n e f i t 

year : 305.03 
Second b e n e f i t year : 305.03, 310.04, 

315, 430.03 
Types: 305.01 

BENEFITS: 300 
A b i l i t y t o work: 405, Table 400 
Amount o f weekly benef i t s—see 

BENEFIT AMOUNT 
Annual-wage formula—see BENEFIT 

FORMULAS 
A v a i l a b i l i t y f o r work: 410, Table 400 
Average-weekly-wage formula—see 

BEKEFIT FORMULAS 
Base p e r i o d and b e n e f i t year : Table 300 
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BENEFITS—Continued 
C a n c e l l a t i o n or r e d u c t i o n : 425, 

430.03, Tables 401 , 402, 403, 404 
a i a r g i n g : 230 e t seq.. Table 204 
Charging—Employers Cliarged and Bene­

f i t s Excluded Fiom Cl ia rg ing: 235, 
Table 204 

Computation: 320 e t s eg . . Table 30-̂  
Dependents iUlowances: 300 et sec. 

Tables 307, 30B 
Determina t ior . : 400 
D i s a b i l i t y insurance , temporary pi^o-

v i s i o n s : 620 et s e q . , Table 600 
D i s a s t e r : 820—see EXTENDED DURATION 
Discharge f o r misconduct : 435 e t seq. 

Tables 402, 403 
D u r a t i o n of bene f i t s—see DURATION 

OF BENEFITS 
E l i g i b i l i t y — s e e ELIGIBILITY FOH ' 

BENEFITS 
Extended d u r a t i o n : 335.03, 335.06 
Family c l a s s ; 320.01, 330.02, 

Table 304 ( f o o t n o t e 1 ) , Table 308 
(foo t n o t e B) 

Federal C i v i l i a n Employees: 705 et 
seq. 

Federal-State Extended: 335.06 
F l e x i b l e maximums: 320.02, Table 305 
F l e x i b l e minimums: 320.03 
Fraudulent c l a i m s — s e e FRAUDULENT 
CLAIMS 

High-quarter f o r m u l a — s e e BENEFIT 
FORMULAS 

I n e f f e c t i v e l y charged: 205.06 
I n t e r s t a t e : 345 e t seq. 
Labor d i s p u t e s — s e e LABOR DISPUTES 
Maximum weekly b e n e f i t : 320, 320.01, 

335.03, 335.05, Tables 304, 310 
M i l i t a r y s e r v i c e : 430.01, 705, 

705.02, Table 410 ( f o o t n o t e 7) 
Minimum weekly b e n e f i t : 320, 320.03 

335.02, Table 304 
Noncharging: 235, Table 204 
Old-age: 460.03, Table 410 
P a r t i a l unemployment: 325, Table 305 
Postponement of b e n e f i t s — s e e 

DISQUALIFICATIONS 
Q u a l i f y i n g formulas: 310 e t seq., 

Table 301—see also EMPLOYMENT; 
WAGES 

Receipt of other remuneration—see 
DISQUALIFYING INCOME 

Reciprocal coverage agreements: 
120.03 

Recovery p r o v i s i o n s : 455.01 

Reduction o f : 430.03 
Refusal of s u i t a b l e employment; 

440 et seq. , Talkie 404 
R e q u a l i f y i n g requi rements : 310,04, 

Tal j le 302 
Requirements t o qua l i fy—wage and 

eniploiTient ; Table 301 
Ret i rement , e i f e c t o f : 430 .01 , 4C0.03, 

TaJ:le 400 ( l o o t n o t e 4 ) , Table 401 
(footnotv..-^ 1 , 9 ) , Tftble 410 

Seasonal workers : 340 
Supplemental : 460.04 

T o t a l unemplo>Tiiunt: 300, 320, Talkie 30-3 

T r a i n i n g : A?0, 440 

T r a i n i n g a l lowances : 800, 805 e t seq , , 
815 

Vo lun ta ry l e a v i n g : 430 e t s eq . . 
Table 401 

Wai t ing p e r i o d : 315, Table 303 
Weekly b e n e f i t amount—see BENEFIT 

AMOUNT 
Week;ly b e n e f i t i o r t o t a l unomployment: 

Table 304 
Worknen's compensation: 460.02, 

Table 410 
BOARDS: 505 .01 , Table 500 
BONDING REQUIREMENTS: 

Cash de jKis i t r . , amount o f : 250 .01 , 
Table 207 

N o n p r o f i t o r g a n i z a t i o n s : 250 .01 , 
Table 207 

CALENDAR WEEK: 320 
CANCELL;>TION OF BENEFITS—see BENEFITS 
CARE OF SICK RELATIVES ( v o l u n t a r y 

leaving): 430.01 
CASUAL LABOR (coverage): 115, Table 103 
CHARGING OF BENEFITS—see EXPERIENCE 

RATING; BENEFITS 
Base-period wages: 230.03 
Employers charged and benefits excluded 

from charging: Table 204 
Ineff e c t i v e l y charged: 205.02 
Inverse chronological order: 230.02 
Legal l i m i t a t i o n s : 230 et seq., 

Table 204 
Koncharging: 235, Table 204 
emissions; 235 
Postponement of charges: 220.03, 235 

CHARITABLE ORGANIZATIONS (coverage) : HO.01 
CHILDREN (dependents): 330 et seg. 
CIVIL SERVICE REGULATIONS: 505.04 
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CLAIMS FOR BENEFITS: 
Appeals: '400, 515 e t seq.. Table 502 
Fraudulent: 455 et seq., Tables 40^, 

409 

I n t e r s t a t e : 345 et seq. 
COLLEGE .CLUBS: 125,02, Table 103 
COLLEGES—:;ee COVERAGE 
C0Mias.^j0N: 505.01, Table 500 
COMPENSABLE -SEPARATION FORMULA 

(experience r a t i n g ) : 
Charging: 230, Taiale 202 
D e f i n i t i o n : 220.04 

COMPUTATION DATE: 245.03, Table 201 
COMPUTATION OF BENEFIT /J-IOUNT—set; 
BENEFIT AMOUNTS 

CONTRIBUTIONS: 
Basis: 205 et soq. 
Cred i t s against Federal t a x : 205.01 
D i s a b i l i t y insurance—see TEMPOIiAHY 

DISABILITY INSURANCE . 
Employees': 205.04 
Employers ' : 205.01 
Employers' l i a b i l i t y (number of 

w o r k e r s ) : 100, 105, Tal)2e 100 
Exper i ence - ra t ing formulas—see 

EXPERIENCE RATING 
I n t e r e s t payments: 205 .01 , 205.06 
Newly sub jec t employer: 205.02, 

215 .01 , 215.02, 220.04, Table 201 
N o n p r o f i t o r g a n i z a t i o n s : 250.01--see 

a lso REIMBURSEMENT 
P e n a l t i e s : 205 .01 , 205.06 
Rates—see RATE OF C0NTIUBUTI0N5 
Refunds: 205.01 
State employees: 250.02—see a lso 

REIMBURSEMENT 
Trans fe r o f exper ience: 225 
V o l u n t a r y ; 245.02, Table 200 

( foo tno te 2) 
Wage base, t axab le : 205.03, Tali le 200 

COUNCILS: 510 e t seq . , .Table 501--see 
a lso ADVISORY COUNCILS 

COVERAGE; 100 
A g r i c u l t u r a l l a b o r : 125.01 
Col leges : 110.02, 125.04 
D i s a b i l i t y insurance , temporary, 

d e f i n i t i o n ; 605 
E l e c t i v e - - s e e ELECTION OF COVERAGE 
Employer-employee r e l a t i o n s h i p : 115, 

Table 102 
Einployers covered: 105, Table 100 

• Exclusions—see EXCLUDED EMPLOYMENT 
Federa l , by reason o f : 110 
Federal c i v i l i a n and m i l i t a r y : 705 

e t seq. 

Government employees: 125.04 , 125.08 
H o s p i t a l s , State i n s t i t u t i o n s of 

h ighe i educat ion: 125 .04 
Loca t ion of employment: 120 
Man time s^ervi co: 1 25.09 
Master -servant : 115, Table 102 
M u l t i s t a t e workers: 120 e t seq. 
Nonj i iof i t o rgan iza t ions : 110.01 
Outside S ta te , e l e c t i o n of se rv ice 

performed: 120.01 
Outside Uni ted Sta tes , coverage o f 

se rv ices performed: 120,02 
Reciprocal agreements: 120,03 
Size o f f i i - m : 105, Table 100 
Size o f p a y r o l l : 105, Table 100 
State coverage-under Federal Unemploy­

ment Tax A c t : 110, Table 101 
State and l o c a l governments, coverage 

of s e rv ice f o r : 125.08, Table 104 
Sta te h o s p i t a l s : 110.02, 125.04, 

Table 104 
U n i v e r s i t i e s : 110.02, 125.04, Table 104 

CRIMINAL PENALITIES, FRAUD: 455,02 

D 

DEFINITIONS: 
Agency: 505 
Agent S ta t e : 345.01 
A g r i c u l t u r a l l abo r : 125.01 
A v a i l a b i l i t y : 410 
Base p e r i o d : 300, 305 
B e n e f i t r i g h t s : 300 
B e n e f i t wages: 220.03 
B e n e f i t year: 300, 305.01 
Coverage: 100 
Dependent: 3 30.01 
D i s a b i l i t y : 605 
D i s q u a l i f i c a t i o n : 425 
E l i g i b i l i t y : 400 
Employer; 100, 105 
Employing u n i t ; 105 
Employment: 120, 125 
Family c l a s s : 330.02 
I n s t i t u t i o n s o f h igher educat ion: 110.02 
Labor d i s p u t e : 445 
L i a b l e S ta t e : 345.01 
Misconduct: 435 
N o n p r o f i t o r g a n i z a t i o n s : 110.01 
P a r t i a l unemployment: 300 
Seasonal work: 340 
State experience f a c t o r : 220.03 
T o t a l uneraployment: 300 
Wages: 205 .01 , 310 e t seq. 
Wai t ing p e r i o d : 315 
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D E F I N I T I O N S ~ - C o n t i n u e d 

Week o f u n e m j i l o i m e n t ( c l a i m s ) C a l e n d a r 
and f l e x i b l e : 320 

DEPENDENT AL1/3WANCES; 

Allowances: 330 et seq, 
/ i l l o w a n c e a f o i : 1'able 30C 
Childrcr: 330.01 
D e f i n i t i o n : 3 3 0 . 0 1 , Tc i l . l e 307 

F a m i l y c l a 5 . s e ; i ; 3 3 0 . 0 / 
L i m i t ; 3 3 0 . 0 2 , l e ,''.0H 

No: icharg i n g : 23 5 

P a r t i a l l y u n e m p l o y e d v.-orkert . ; 330 ,03 
Type o f d e p e n d e n t s i n c l u d e d u;id' , 'r 

p r o v i s i o n s f o r : T a b l e 307 
W e e k l y b e n e f i t amoun t : 3 0 0 , 3. '>0,01, 

3 3 0 . 0 2 e t s e q . . T a b l e s 3 0 4 , 30G 
DETERMINATION OF BENEI^II'S: 

N o t i c e o f i n e l i g i b i l i t y : 400 
DISABILITY- BENEFITS: 600 

Amou;) t : 6 2 0 . 0 3 , T a b l e 600 
B e n e f i t f o r m u l a , s t a t u t o r y p r o v i s i o n s 

o f , s i x t e m p o i a r y d i s a i i i l i t y 
i n s u r a n c e l a w s -. T a b l e 600 

D i s q u a l i f i c a t i o n : 625 e t s e q . 
L e n g t l i e n i n g o f base p e r i o d and b e n e i i t 

y e a r ; T a b l e 300 ( f o o t . n o t e 10) 
T a x , e m p l o y e e s : 2 0 5 . 0 4 — s e e a l s o 

TEMPOfiARY D l S / i B I L I T Y INSURANCE 
DISASTER BENEFITS: 

H a w a i i l a w : 3 3 5 . 0 7 
DISASTER U N E M P L 0 Y M E I ; T ACT (DUA) : 620 
DISMISSAL PAV: 4 ( . i 0 . 0 1 , T a b l e 410 
DISQUALIFICATION: 

C a n c e l l a t i o n o f b e n e f i t s - 4 2 5 , 

T a b l o s 4 0 2 , 403 
F r a u d u l e n t c l a i m i ; : 455 et, s e q . 
Fr a u d u l e n t mi c r e p r e s c n t a t i o n : 4 55 

e t £ ;eq. , T a b l e -'.Ofi 
L a b o r d i s p u t e s : 445 e t s e q . , 

T a b l e 405 
M a r i t a l o b l i g a t i o n s : 4 5 0 , 4 i i 0 . 0 2 , 

T a b l e 406 
M i s c o n d u c t : 435 e t s e q . . T a b l e 402— 

see a l s o g r o s s m i s c o ; i d u c t . 
T a b l e 403 

O m i s s i o n o f c h a r g i n g : 235 , T a b l e 204 
P r e g n a n c y : 4 5 0 , 4 5 0 . 0 1 , T a b l e 407 
R e f u s a l o f s u i t a b l e w o r k : 4 0 0 , 4 1 0 , 

4 2 5 , 4 4 0 , T a b l e 404 
R e d u c t i o n o f b e n e f i t s : 4 2 5 , 4 3 0 . 0 3 , 

4 3 5 . 0 1 , T a b l e s 401 -404 
S t u d e n t s : 4 5 0 , 4 5 0 . 0 3 
V o l u n t a r y l e a v i n g : 4 0 0 , 430 e t s e q . , 

T a b l e 401 

D l s ; i U A L i r y i ! : G I N C O M E : 4 6 0 e t s e q . . 
T a b l e 410 

D i s m i s s a l pavnient : ; : 4 6 0 . 0 1 , 'J'al-lo 410 
0 1 d - d g t i n s u r a n c e ; 4 6 0 , 0 3 , T a b l e 410 
Pon.-^ionG: 4 6 0 , 4 6 0 . 0 3 , T a b l e 410 
R e t i r e i ! . e n t paiTp.entE: 4 6 C . 0 3 , T a b l e 410 
O u p p j e i ' i c n t a l unenii-i]oyment i n s u r t - n c c 

p a y : 4 6 0 . 0 4 
V a c a t i o n j ^ a y : 4 f . 0 . 0 5 
Woge:; 5 : i 11 eu o3 n o t i c e : 4f>0 ,01 , 

T a b l e 410 

W e e k l y bt^i-L-f i t i , e f f e c t o i i , o f r e c e i p t 
by c l a i i i . a n t s : T a b l e 410 

Wor)ti i icn' '3 c o m p o n s a t i o n paymon t s : 4 6 0 , 0 2 , 
4 6 0 . 0 5 , TarUe 410 

D'OnriiTIC SI'RVICE ( c o v e r a g e ) : 1 2 5 . 0 2 , 

T a b l e 103 
DUIfATlON OF B E N E F I T : , : 

B e n e f i t y e a r , d u i a t i o n i n : T a i ) l e 30g 
De i i enden t s ' a l l owances : 3 3 5 , 0 5 
Exvended d u r a t i o n : 3 3 5 . 0 0 , 3 3 ^ . 0 7 
Maximura v e e k s o f b e n e f i t s : 3 3 5 . 0 3 , 

Tables : 3 0 9 , 310 
Minimum, weeks o f b e n e f i t s : 3 3 5 . 0 2 , 

T a b l e 309 

P o t e n t i a l b e n e f i t s : 3 3 5 . 0 5 , T a b l e 309 
U n i f o r m d m a t i o n : 335 , T a b l e 309 
V a r i a b l e d u r a t i o n f o r m u l a s : 3 3 5 . 0 1 

3 2 0 , 4 4 5 . 0 3 

1 2 5 . 0 1 
1 0 0 , 125 e t s e q . , 

E 

EFFECTIVE D?iY (New Y o r k ) : 

C o m p u t a t i o n o f b o n t i f i t s : 
W a i t i n g p e r i o d : 3 1 ! ' 

ELECTIOI; OP COVERAGE: 
A g r i c u l t u i d l w o r k e i s : 
E x c l u d e d e m p l o y m e n t s : 

Talkie 103 
G o v e r n m e n t a l u n i t r : 1 ? 5 . 0 B , T a b l e 104 
M a r i t i m e Worker . ' ; ; 1 2 5 . 0 9 
R e c i p r o c a l c o v e r a g e a r i - a n g e m e n t s : ] . ' ' 0 .03 
S e l f - e m p l o y m e n t ; 1 2 5 . 1 2 , 6 1 5 . 0 2 

. S e r v i c e p e r f o r m e d o i : t , s i d e S t a t e : 1 2 0 . 0 1 
E L I G I B I L I T Y FGR Br^NEFTTS : 400 

A h i i l i t y : 4 0 5 , T a b l e 400 
A b i l i t y t o w o r k , a v a i l a b i l i t y f o r w o r k , 

and s e e k i n g work- r e q u i r e n i e n t s : 
T a b l e 400 

A v a i l a b i l i t y : 410, 415, 420, Table 400 
Di sabi1i ty insurance, temporary; 600 

et seq. 
Disqualification--5ee DISQUALIFICATION 
Registration for work; 400, 405 
Requirements: 305 et seq., 310 et seq., 

400, Tables 301, 400 
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E L I G I B I L I T Y FOR B E N E E I T S ' - C o n t i n u e d 

R e q u i r e m e n t s ( T i t l e X\ ') : 700 e t s e q . 

T r a i n i n g , d u r i n g : 3 3 5 . 0 3 , 420 

EMERGENCY, STATE OF: 

A d d i t i o n a l b e n e f i t s — see DUR/iITON OF 

BENEFITS 

Rate r e d u c t i o r i : 2 4 0 . 0 1 

W a i t i n g p e i i o d s u s p e n s i o n ; 315 

EMPLOYEES: 

C o n t r i b u t i o n s : 2 0 5 . 0 4 

F e d e r a l I n s t r u m e n t a l t t i e s : 1 2 5 . 0 7 

N o n r e s i d e n t : 120 e t s e q . , 410 

Salesmen and a g e n t s : T a b l e 203 

S t a t e and l o c a l g o v e r n m e n t s : 1 2 5 . 0 8 , 

T a b l e 104 

EMPLOYER-EMPIJOYEE R E L A T I O N S H I F J 115 

EMPLOYERS: 

C h a r g i n g o f b e n e f i t s : 230 e t s e q . , 

T a b l e 204 

C o n t r i b u t i o n E - - s e e CONTMBUTIONS; 

EXPERIENCE RATING 

Coverage—see COVERAGE 

E l e c t i o n o f c o v e r a g e — s e e ELECTION 

OF COVERAGE 

Newly s u b j o c t : 2 1 5 . 0 1 , T a b l e 201 

S e a s o n a l : 340 

S i z e o f f i r m : 1 0 5 , T a b l e 100 

T r a n s f e r o f e x p e r i e n c e : 225 , 

T a b l e 203 

EMPLOYING UNIT DEFINED: 105 

EMPLOYMENT: 

E x c l u d e d - - s e e EXCLUDED EMPLOYMENTS 

E x p e r i e n c e - - s e e EXPERIENCE RATING 

I n t e r s t a t e : 1 2 0 . 0 1 

L o c a t i o n o f : 120 e t s e q . 

M a r i t i m e : 1 2 5 . 0 9 

P a r t i a l : 2 3 5 , 325 

Q u a l i f y i n g : 3 0 0 , 310 e t s e q . . 

T a b l e 301 

R e c i p r o c a l a g r e e m e n t s ; 120 .03 

R e q u a l i f y i n g : 3 1 0 . 0 4 , T a b l e s 3 0 2 , 

401 ( f o o t n o t e 6 ) , 402 ( f o o t n o t e 5 ) , 

404 ( f o o t n o t e 4) 

R e q u i r e m e n t s t o q u a l i f y f o r b e n e f i t s , 

wage, a n d : T a b l e 301 

S e a s o n a l : 340 

Stepdown p r o v i s i o n s : 3 1 0 . 0 1 

S u i t a b l e : 4 1 0 , 4 4 0 , T a b l e s 4 0 0 , 404 

EMPLOYMENT SECURITY AGENCY: 505 e t s e q . 

EXAMINER: 515 e t s e q . — s e e a l s o APPEALS 

EXCLUDED EMPLOYMENTS: 125 e t s e q . , 

T a b l e 103 

A g r i c u l t u r a l l a b o r ; 1 2 5 . 0 1 

D o m e s t i c s e r v i c e ; 1 2 5 . 0 2 

E l e c t i o n o f c o v e r a g e : 100 , 1 2 5 . 1 1 

F e d e i a l i n s t r u m e n t a l i t i e s : 1 2 5 . 0 7 

F r a t e r n i t y and s o r o r i t y : T a b l e 103 

I n m a t e s : 125 .04 

I n s u r a n c e a g e n t s : T a b l e 103 

N o n p r o f i t o r g a n i z a t i o n s : 1 2 5 . 0 4 , 

T a b l e 103 

P a t i e n t s i n h o s p i t a l s : 1 2 5 . 0 6 

P o l i t i c c i l s u l j d i v i s i o n s : 1 2 5 . 0 8 

Real e s t a t e b r o k e r s and c o m m i s s i o n 

s a l e s m e n : T a b l e 103 

R e l a t i v e s , s e r v i c e : 1 2 5 , 0 3 

S e l f - e m p l o y e d : 1 2 5 . 1 2 

S t a t e and l o c a l g o v e r n m e n t s : 1 2 5 . 0 8 

E l e c t e d o r a p p o i n t e d p u b l i c o f f i c e r s : 

125 .08 

W o r k - r e l i e f p r o j e c t s : 1 2 5 . 0 4 

S t u d e n t n u r s e s and i n t e r n s : T a b l e 103 

S t u d e n t s ; 1 2 5 . 0 5 , T a l j ] e 103 

S t u d e n t s ' s pouses : 125 .05 

EXPERIENCE RATING: 

C h a r g i n g o f b e n e f i t s : 230 e t s e q , , 

Tal>le 204 

C r e d i t c e r t i f i c a t e s ; 2 2 0 . 0 5 , 245 

F e d e r a l and Stu i te r e q u i r e m e n t s : 215 

e t s e q . 

F o n n u l a - - y e a r o f b e n e f i t s , c o n t r i b u t i o n , 

and p a y r o l l used i n c o m p u t i n g : 220 , 

T a b l e 202 

F o n n u l a s : 

B e n e f i t - r a t i o : 2 2 0 . 0 2 

B e n e f i t - w a g e - r a t i o : 220 .03 

C o m p e n s a b l e - s e p a r a t i o n s : 2 2 0 . 0 4 

P a y r o l l - v a r i a t i o n : 220 .05 

R e s e r v e - r a t i o : 2 2 0 . 0 1 

N o n c h a r g i n g — s e e NONCHARGING OF BENEFITS 

P r o v i s i o n s , summary o f : T a b l e 200 

Ra te r e d u c t i o n : 240 e t s e q . 

Ra te s c h e d u l e s ; 245 e t s e q . 

S t a t e p r o v i s i o n s . C o m p u t a t i o n d a t e , 

e f f e c t i v e d a t e f o r new r a t e s : 

T a b l e 201 

S u c c e s s o r e m p l o y e r : 225 

T r a n s f e r o f e x p e r i e n c e : 225 , T a b l e 203 

E m p l o y e r r a t e s : T a b l e 205 

EX-SERVICEMEN—unempio^-ment c o m p e n s a t i o n : 

700 e t s e q . 

EXTENDED BENEFITS: 

A d d i t i o n a l Unemployment Compensa t i on 

B e n e f i t s L a w — H a w a i i - - d i s a s t e r : 335 .07 

D u r a t i o n - - s e e DURATION OF BENEFITS 

F e d e r a l - S t a t e : 3 3 5 . 0 6 

H i g h unemploiTnent t r i g g e r : 3 3 5 . 0 6 , 

3 3 5 . 0 7 , T a b l e 309 ( f o o t n o t e 3) 

S t a t e : 3 3 5 . 0 7 

T r a i n i n g , a p p r o v e d : 3 3 5 . 0 3 , 420 
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EAJ-iILY CLA.5SES (dejiendents' aliowsnces): 

330.02, Table 304 (footnotes 1, f<) , 

Tcible 30b (footnote 0) 

FAW-1E!<5.--See AGKTCULTUli/a IJ^.BOh 

FEDEK;.!. CIX'DIT, ADDITIONA!: 2il>.Qi 

rr.DVia-A. EriPLoyEr,;-, rNrMrLc>Yrj-;t;T 

CO;:i'EN.';A'l JOÎ  EUK; 7CV et seq. 

T'EDr;<riL~STATb EXTLNDHD BL! ; I :F :T .S : 335.06 

F E D L R ^ L Tl^iir:7KG /.LLOW.-.':CEi AND REAi 

JUST.̂ '.EN'i J-RDGIo'iKS; BOO 

FEDERAL UNEMPLOV; X N I TAX ACT—sei- e l i zc 

SOCIAL SECURITV ACI ; OLD-AGE ?-jVi) 

SURVIVORS 1 H S U R ; ; N C E I 

Coveragi^: 100, 105, 120 e t se i j . , 

Table 101, Tabic 103 ( foo tno te s 

4, 5, 9; 

D ismissa l pay: 460.01 

l iaployers a u b j e c t t o : 100 

E l i g i b i l i t y and d i squal i f i c'atior.: 

Exc lus ions : 125 e t seq. 

I 'axable wage base; 205.03, Tah^le 

Vacat ior i pay: 460.05 

F E R I U E S : Table 104 ( f o o t n o t e 2) 

fTf; .AWCING--sec a l s o COtvTRrHt.rTIOf.-S; 

OF CONTRIBUTIONS; TAXA'J'ION: 

A d m i n i s t r a t i o n : 20 5 . 0 5 

Charging or nonchiirging of b e n e f i t s : 

see EXPEKlLtlCL r^ATING 

Disab i 1 i ty i nsurance , tempoi'ai-^'; 

e t seq. 

c o n t r i b u t i o n ; 

2 0 0 , 

2 , 

440 

200 

PATi: 

615 

Emp-loyee 

6 ]5 .02 

Employer 

i.:t. s e q . 

c o n t r i b u t i o n ; 
, t l 5 

205.04, 

205 .01 , 230 

Exte;ided b e n e f i t s : 205.05, 335,06 

3';>:3•orionce : a t i n g - - s e e KXPERI ENCE 

RATING 

F e d e r a l Unemiploinient Tax A c t - ~ E c e 

FEDr.I'^/'.L Ui;EMPLOyML:t:T Tn>: ACI 

Formula:; f oi" rate determi nation—see 

EXI'EKICKCE l<A7ir.G 

Funds 

Sources: 205 et seq. 

Typer. o f : 210 

S t a t e a d m i n i s t r a t i ve f u n d , s ] j e c i a l ; 

2 0 5 . 0 6 

T e m p o r a r y d i s a b i l i t y i n s u r a n c e ; 

615 e t E.eq. 

L o c a l gove rnmen t s ; ! 2 5 0 . 0 2 

N o n p r o f i t o : gai-.i n a t i o n s : 2 5 0 . 0 1 

P a y r o l l t a x ; 200 e t s e c . 

Ra tes and t a t e s c l i e d u l e i ; : 2' '5 e t seq . 

Re i t r . bu r sab le—See Ri:i.'-:HURSD-;EI."i' 

S o c i a l S e c u ' - i t y A c t - - s e e SOCIAL 

SECURITY ACT 

S t a t e e n p l o y e e s : 2 5 0 . 0 2 

S t a l l ' f u n d , s p e c i a l : 2 0 5 . 0 6 

Sup) 1 e r i e n t a ' unemp JO>TI(. n t b e n e f i t 

j ia iTi inr . t p l a n : 4 6 0 , 0 4 

T.-.x r ^ t e : 2 0 0 , 2U5 .05 

1J £.i.sf e) o f emp] oyer ' :- exi,>er i e n c e ; 225 

Unerii ' lov-mcnt "Z'rust F u n d , F i ^ d e i a i : 205.0! : 

F L E X I L l . r M/'JCIKUMf. At'.V KINIMUMS-~si .e 

bEh'Ei-JT AMOUNT 

F L r X I h I . E WEi;i.: 3 2 0 - - f , G v s l ' . ' c WEEl; 

J ORMULAS--sec BENEFIT EORI-IULAS; EXPERIENCl 

RATING 

FRfvTERfaTY —see EXCLUDED EMPLOYHI^NT 

FR/iUDULFKT CLAIMS: 455 o t s e q . 

C r i m i n a l p e n a J t i e s ; 4 5 5 . 0 2 

D i s q u a l i f i c a t i o n f o r mi s j c p r e s e n t a t i o n : 

4 5 5 . 0 3 

D l s q u a l i f i c n t i o n , s j i e c i a 1 r * " c v i s i o n r 

f o r f r a u d u l e n t m i s p r e s e n t a t i o n t c 

o b t a i n b e r i f i f i t . ' ^ : T a b l e 409 

D u r a t i on o f d i s q u a l i f i c a t i o n ; T a b l e 409 

Pena l t i e s — m i s r e p r e s e n t a t i o n ; T a b l e 408 

R e c o v e r y p r d v i s i o n s : 4 5 5 . 0 1 

r U L L - T I M C WOFK—see A V A I L A B I L I T Y 

FUND--see FINANCING 

GOOD CAUSE FOR VOLUI.'TAKY LEAVING; 4 3 0 . 0 1 , 

T a b l e 401 
G 0 V 1 ' W ; M E N T ENiPLOYEES--Bee COVERAGE; 

FEDE]<AL EMI'LOl'El P. 
G R ; I T U I T I E 5 ( t i p s ) - - s e e WAGES 
Gi'-EAT UvKXS SEAJ-;!:iJ: ' 340 ( f o o t n o t e 5) 

HEARI r.'Gr.— see APriT.LR 

HlGii-yUAKTEP, BENEFJ'J' FORMULA—seo BENEFIT 

Fr,p>r,!LA?; 

HlGin:?- ED'JCATION, INSTITUTIONS O r - - s e e 

COVER/iGi. 

HOSPITAL BE!. 'EriT5i; T a l i l e 600 ( f o o t n o t e 3) 

HOSPITALS, EMPLOYMEICT I N — s e e COVE^^AGE--

tJonprof i t 

ILLNESS: 405, 430 .01 , 430.04, Talile 400 — 

see a l so AVAILAHILITV 

INCOME, DISQUALIFYING: 460 e t seq . . 

Table 410 

INSTRUMEf.TALITIES: 

Federa l ; 125.07 

S t a t o : 125.0£i 

INSURANCE AGENTS: Table 103 
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INTEKtJS ( c o v e r a g e ) : T a t f l e 103 

iNTEIU:ST: 2 0 5 , 2 0 5 . 0 1 

INTEPi'-TATE P-ENEriTS-. 

C l a i r n p ; 34 5 e t s e g . 

I n t e r s t a t e b e n e f i t pa^-ment p l a : i ; 

34 5 . 0 1 

W a g e - c o m b i n i n c a r r a n g e r i c n t : 3 4 5 . 0 2 

ItJv'EK.SE CHRONOLOGICAL OPJ.'irK ( c t . a r g i n g 

o l b e n e f i t s ) : 2 3 0 . 0 2 , T a b l e 204 

L 

LAHOR DISPUTE.';: 

B e n e f i t d i s q u a l i f i c a t . i o n ; 445 e t s e q . 

D i s q u a l i f i c a t i o n f o r unemploymen t 

due t o : T a b l e 405 

S u i t a b i l i t y o f E m p l o y m e n t ; 440 

U^JiOR m:PnEEENTATION ON COUNCILS: 5 1 0 . 0 2 

UvBOR STANDARDS (FUTA) ; 440 

LAG PERIOD: 3 0 5 . 0 3 , 3 1 0 . 0 4 

U'.YOFF: 4 3 0 . 0 1 , 4 4 5 . 0 4 

LIABLE STATE ( i n t e r s t a t e b e n e f i t s ) : 

345 .03 

LIMITATIONS OF CHAPGES: 230.02--see also 
CiJAKGING or BENEFITS 

LCCATION OF EMPLOYMENT: 3 20 
1XX:K0UT: 445.01, Table 405 

M 

M/iNPOV.'ER DEVELOPMENT AND TRAINING ACT 

(MDTA): 

A l l o w a n c e s : 805 e t s e q . 

C o m p u t a t i o n o f w e e k l y a m o u n t : 8 0 5 . 0 3 

D e p e n d e n t s ; 8 0 5 . 0 3 

D u p l i c a t i o n o f paiyments : 4 6 0 . 0 5 

E l i g i b i l i t y r e q u i r e m e n t s : 8 0 5 . 0 2 

I n c r e a s e d : 8 0 5 . 0 2 , 8 0 5 . 0 3 

R e d u c t i o n s : 8 0 5 . 0 4 

S u l j s i s t e n c o : 8 0 5 . 0 5 

T r a n s p o r t a t i o n : 8 0 5 . 0 6 

Y o u t h t r a i n i n g : 8 0 5 . 0 2 , 8 0 5 . 0 3 

h m U T A L OBLIGATIONS 

D i s q u a l i f l c a t i o n : 4 5 0 . 0 2 , T a b l e 406 

MARITIME SERVICE: 1 2 5 . 0 9 , 340 

( f o o t n o t e 5) 

MASTER-SERVANT RELATIONSHIP: 1 1 5 , 

T a b l e 102 

MAXIMU.M AND MINIMUM BEt. 'EFITS-see 

BENEFIT AMOUNT 

MERIT SELECTION OF AGENCY EMPLOYEES: 

5 0 5 . 0 4 

MILITARY SERVICES: 

C o v e r a g e — e x - s e r v i c e m e n : 7 0 5 . 0 2 

Nondi s q u a l i f l c a t i o n f o r e n t e r i n g : 

4 3 0 . 0 1 

P e n s i o n f o r : T a b l e 410 ( f o o t n o t e 7) 

MISCONDUCT, DISCHARGE FOK: 

D i s q u a l i f i c a t i o n : 435 e t s e q . , 

T a b l e 402 

Gross m i s c o n d u c t : T a b l e 403 

N o n c h a r g i n g : 235 , T a b l e 204 

MISREPRi^SENTATION TO OBTAIN EENEi ' ITS: 455 

e t s e n . , T a b l e s '408, 409 

MULTISTATE KOKKEKS; 120 e t s e q . 

K 

NEWLY SUB.1ECT EHPLOYEF: 205.02, 215.01, 
215.02, 220.04, Table 201 

t;ONCHARGING OF BENEFITS: 235, Table 204 
NONPROFIT ORGANIZATIONS: 125.04, 250.01, 

Table 103 
NONRESIDENT CLAIM/iNTS: 

A v a i l a b i l i t y : 410 
Coverage o f : 120 et seq. 

NOTICE or DETERMINATION: 400 

0 

OLD-AGE Atil) SURVIVORS INSURANCE—see 

SOCIAL SECURITY ACT: 

A b l e and a v a i l a b l e p r o v i s i o n s , r e l a t i o n ­

s h i p w i t l i : 4 6 0 . 0 5 

B e n e f i t s : 4 6 0 . 0 3 , T a b l e 410 

D i s q u a l i f y i n g i n c o m e : 460 

E x c l u s i o n f r o m t a x a b l e wages : 205.03 

Q u a r t e r l y r e p o r t s ; 300 

S e l f - e m p l o y e d : 1 2 5 . 1 2 

ORGANIZATION, STATE ADMINISTRATIVE: 

A d v i s o r y c o u n c i l s : 510 e t s e q . . T a b l e 501 

A p p e a l a u t h o r i t i e s : 515 e t s e q , . 

T a b l e s 5 0 2 - A , 502-B 

I n d e p e n d e n t c o m m i s s i o n o r b o a r d : 5 0 5 . 0 1 , 

T a b l e 500-A 

I n d e p e n d e n t d e p a r t m e n t o f S t a t e 

g o v e r n m e n t : 5 0 5 . 0 2 , T a b l e 500-B 

I n S t a t e d e p a r t m e n t o f l a b o r o r o t h e r 

agency : 5 0 5 . 0 3 , T a l j ] e 500-C 

P e r s o n n e l m e r i t s e l e c t i o n : 505 .04 

OVERPAYMEK'T BY EMPLOYER: 2 0 5 , 0 1 

OVERI'AYMENT OF BENEFITS: 455 e t s e q . 

r 
PARTIAL UNEMPLOYMENT: 

B e n e f i t s ; 3 0 0 , 3 2 5 , T a b l e 306 

C h a r g i n g : 2 3 0 , 235 

D e f i n i t i o n : 300 

D e p e n d e n t s ' a l l o w a n c e s : 3 3 0 . 0 3 , 

T a b l e 308 

W a i t i n g p e r i o d ; 315 

PARTIAL TR/ iNSFER—employer ' s e x p e r i e n c e ; 

225 , T a b l e 203 
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:NDLX 1 
PART-TIMi: EMPLOYMENT: 2 3 5 , 325 

PAYMENTS--see BENEFIT AMOUNT; BENEFITS 

PAYROLL, EMPLOYER'S TAXABLE-see 

EXPERIENCE R/i'lTNG 

PAYROLL VARIATION PLAN: 2 2 0 . 0 5 

PEK/iLTIES; 

C h a r g i n g , e v a s i o n o f ; 230 

F a i l u r e t o pay (.•onti i b u t i on^^; 205 .03 

F r a u d u l e n t m i s r e p r e s e . i t a t i o n o i n o n ­

d i s c l o s u r e : 45S e t s e q . , TaJJes 408 

409 

PENSia^iS: 

As d i s q u a l i f y i n g i n c o m e : 4 6 0 , 4 6 0 . 0 3 , 

T a b l e 410 

PERSONNEL—morit s e l e c t i o n : 5 0 5 , 0 4 

POOLED-FUND LAW: 210 

PREGNANCY: 

D i s q u a l i f i c a t i o n : 4 5 0 , 4 5 0 . 0 1 , 6 0 5 . 0 1 , 

T a b l e 407 

PRIVATE UNEMPLOY^UDN^• COMPENSATION 

PLANS: 4 6 0 . 0 4 

QUALIFYING EHl'LOYMENT—see EMPLOYMENT 

QUALIFYING WAGES—see WAGES 

RAILROAD RETIREMENT BOARD: 100 

RATE OF CONTRIBUl'IONS: 

Computation date: 245.03, Table 201 

Experience r a t i n g : 220 e t seq., 

Table 200 

Fund, type o f : 210 

Maximum: 245.05, Table 205 

Minimum: 245.04, Table 205 

Rate r e d u c t i o n : 

I n d i v i d u a l employers: 240.02 

Requirements: 240 et seq. 

Schedules ( p r e r e q u i s i t e s f o r ) ; 

240.01 

Voluntary c o n t r i b u t i o n s : 245.02 

Rates and r a t e schedules: 245 et seq. 

Standard r a t e : 205.02 

Suspension of reduced r a t e s ; 240.01, 

Tables 205, 206 

Taxable wage base (TDI): 615.02 

Taxable wage base ( U I ) ; 205.03, 

Table 200 

READJUSTMEOT PROGRAMS: 800 

REAL ESTATE AGENTS (coverage): Table 103 

RECEIPT OF OTHER REMUNERATION—see 

DISQUALIFYING INCOME 

RECIPROCAL AGREEMENTS: 

E l e c t i o n of coverage: 120.03 

I n t e r s t a t e plans: 345 et seq. 

Noncharging: 235 

PJ:C0VERY or BENEFITS: 455.01 

REDUCED PATES, SUSPENSION OF--see RATE OF 

CONTRIBUTIONS 

REDUCTION or DENEriTS--see BENEFITS: 

430.03 

RFFERl'E: 5 1 5 . 0 1 , T a b l e 5C2-A 

HEFUSAL OF SUITABLF', WORf'.: 

D i s q u a l i f i c a t i o n : 440 e t s e o . . 

T a b l e 404 

Om. i sy ion fr-om c h a r g i n g : 2 3 5 , T a b l e 204 

REGISTRATION FOR WORK; 4 0 5 , 415 

REIMBURSEMENT: 

Lcica l g o v e i Jirnontb : 2 5 0 , 0 2 

N o n p r o f i t o r g a n i z a t i o n s : 2 5 0 . 0 1 

S t a t e g o v e r n m e n t s ; 2 5 0 . 0 2 

RElJiTIVES; 

P e r s o n a l r e a s o n s f o r v o l u n t a r y 

q u i t : 4 3 0 . 0 1 

S e i - v i c e f o r : 1 2 5 . 0 3 

RELIGIOUS ORGANIJ^ATIONS ( c o v e r a g e ) : 1 2 5 . 0 4 

REMUNERATION OTHER THAN CASH: 2 0 5 . 0 1 

RET'ORTS I'O SECRETARY OF LAHOR: 505 

REPRESEt-JTATION ON COUNCILS: 

A d v i s o i y c o u n c i l s : 5 1 0 . 0 2 , T a b l e 501 

A p p e a l a u t h o r i t i e s : 515 e t s e q . . 

T a b l e s 5 0 2 - A , 502-B 

REQUALIFYING EMPLOYMENT—see EMPLOYMENT 

RE'QUEST WAGE REPORTING: I a b l e 300 

( f o o t n o t e 4) 

RESERVE-RA.TIO FORMULA ( e x p e r i e n c e r a t i n g ) ; 

C h a r g i n g : 230 e t s e q . , T a b l e 200 

C o n t r i b u t i o n r a t e s — s e e RATE o r 

CONTRIBUTIONS 

D e f i n i t i o n ; 2 2 0 . 0 1 

RETIREMENT PAYMENTS: 4 6 0 . 0 3 

E f f e c t o n w e e k l y b e n e f i t s : T a b l e 4 i n 

I n v o l u n t a r i l y r e t i r e d : 4 1 0 , 4 3 0 . 0 1 , 

T a b l e 400 ( f o o t n o t e 4) 

M i l i t a r y p e n s i o n e x c e p t i o n s ; 

T a b l e 4 1 0 , ( f o o t n o t e 7) 

V o l u n t a r i l y r e t i r e d : 430 e t s e q . 

SALESMEN AND AGENTS ( c o v e r a g e ) : Talkie 103 

SEAMEN: 1 2 5 . 0 9 , 340 ( f o o t n o t e 5) 

SEARCH FOR WORK--see ACTIVELY SEEKING 

WORK 

SEASONAL EMPLOYMENT; 

A g r i c u l t u r a l l a b o r ; 340 

A v a i l a b i l i t y - f o r - w o r k t e s t ; 340 

B e n e f i t p r o v i s i o n s ; 340 

C h a r g i n g : 235 
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SEASONAL EMPLOVMENT--Cont inued 
R e s t r i c t i o n s on payTneiit o f b e n e ­

f i t e : 340 

SECRETARY OF I.ABOP; 

A g r e e m e n t s w i t h S t e t e s t o a d i ^ i n i s t e i 
UCFE and UCX p r o g r a m s : 705 

r e r & o n i i e l , S t a t t s t a n d a r d G : 5 0 5 . 0 4 
R e p o r t r e q u i r e n i e ; i t £ ; 505 

SF.Li'-EM^U)YMENT-. I i i 5 . 1 2 , 6 1 5 . 0 ? 

SEPARATE ESI'ABLTSHMENTK—see COVEPAGE 
S I Z i : OF FIRMS COVERED: 1 0 5 , T a b l e 100 
SOCIM. SECUiaTY ACT: 100 , 2 0 5 . 0 5 , 

2 1 5 . 0 1 , 3 0 0 , 4 6 0 . 0 3 , 5 0 5 , 5 0 5 . 0 4 , 
5 1 5 - - s e e a l s o FEDEW.L UNEMPLOYML'NT 
TAX ACT) OLD-AGE AND SURVIVORS 
INSURANCE 

STABILISATION OF EMPLOYMENT—see 

EXPERIENCE R/iTING 
STANDAKD R?iTE: 2 0 5 . 0 2 
STATE ADVISORY COUNCILS: 510 e t s e q . 
STATE DEPARTMENT OF LABOR; 5 0 5 , 0 3 , 

T a b l e 500-C 
STATE EbtPLOYEES: 3 2 0 . 0 6 , T a b l e 104 
STATE EXPERIENCE FACTOR--see EXPERIENCE 

R/iT ING—F ormu 1 a s 
STEPDOWN PROVISION FORMULA FOR 

BENEFITS: 3 1 0 . 0 1 , T a b i c 301 
( f o o t n o t e 2) 

E T R I K E S - ' s e e LABOR DISPUTEE 
STUDENTS! 

A v a i l a b i l i t y f o r w o r k ; 4 2 0 , 4 5 0 , 
4 5 0 . 0 3 

D i s q u a l i f i c a t i o n : 4 5 0 . 0 3 
E^mploymont e x c l u s i o n ; 1 2 5 . 0 5 , T a b l e 103 
S t u d e n t n u r s e s and i n t e r n s - . T a b l e 103 
S t u d e n t s ' s p o u s e s ; 1 2 5 . 0 5 

SUCCESSIVE BENEFIT YEAR: 3 0 5 . 0 3 , 3 1 0 , 0 4 , 
T a b l e 302 

SUCCESSOR EMPLOYER ( e x p e r i e n c e r a t i n g ) - . 
2 2 5 , T a b l e 203 

SUGARCANE WORKERS: 
C o v e r a g e : 1 2 5 . 0 1 
B e n e f i t s -. 3 3 5 . 0 7 

SUITABLE LOCALITY: 4 1 0 , 440 
SUITABLE WORK: 

A v a i l a b i l i t y f o r : 4 1 0 , 4 4 0 . 0 2 

L i m i t a t i o n o n h o u r s ; 410 
R e f u s a l o f : 440 e t s e q . . T a b l e 404 

SUPPLEMENTAL UNEMPLOYMENT BENEFITS (SUB) , 

e f f e c t o f : 4 6 0 . 0 4 

TAX RATE--see h-ATt OF CONTRIBUTIONS 

TAXABLE WAGE BASE—see RATE OF 

CONTRIBUTIONS 

TAXATION: 200—see a l s o CONTPJ.BUTJONS; 
FINANCING 

TEMPORARY D I E A E I L I T V INSURAI-ICE: 600 
Admi n i s t r a t i o n ; 

A g e n c i e s : 600 
A p p e a l s : 630 

C e r t i t i c a t i o n o f d i s a b i l i t y : 630 

Claims; p r o c e d u r e s ; 630 
Costs-. 6 1 b . 0 4 

Hase p e r i o d : 6 2 0 , 0 1 , T a b l e 600 
B e n f . f i t f o n r i u l f t p r o v i s i o n s ; 620 e t s e q . , 

T a b l e 600 
B e n e f i t yea ; •• 6 2 0 . 0 1 , T a b l e 600 
C o n t r i b u t i o n s : 6 1 5 . 0 2 
C o v e r a g e ; GIO 
D i s a b i l i t y d e f i n e d : 605 
D u r a t i o n ; 6 2 0 . 0 3 , T a b l e 600 
E l i g i b i l i t y ; 

E f f e c t o f o t h e r i n c o m e : 6 2 5 . 0 3 
Q u a l i f y i n g wages o r e m p l o y m e n t ; 6 2 0 . 0 2 , 

T a b l e 600 
Unemploymont i n s u r a n c e b e n e f i t s , 

r e l a t i o n t o : 6 2 5 . 0 1 

Worlanen's c o m p e n s a t i o n , r e l a t i o n 
t o : 6 2 5 . 0 2 

E n p l o y e e ' s c o n t r i b u t i o n : 6 0 0 , 6 1 5 , 
6 1 5 . 0 2 

E x c l u s i o n s : 6 0 5 . 0 1 
F i n a n c i n g : 615 e t s e q . 
Law.', f o r a d m i n i s t e r i n g , t y p e o f : 600 
P r i v a t e p l a n s : 

A d m i n i s t r a t i v e c o s t : 6 1 5 , 0 4 
B e n e f i t s : 6 2 0 . 0 6 
C o v e r a g e : 610 

T a x a b l e wage b a s e : 6 1 5 . 0 2 
TEMPORARY EMPLOYMiilNT: 230 , 2 3 0 . 0 3 , 300 , 

3 2 5 , T a b l e 306 
T I T L E 5, C h . 8 5 , U . S . C , 8501 e t s eq . ; 

E x - S e r v i c e m e n ' s unemploymen t 
c o m p e n s a t i o n p r o g r a m ; 7 0 5 . 0 2 

F e d e r a l c i v i l i a n employees unemploymen t 
c o m p e n s a t i o n p r o g r a m ; 7 0 5 . 0 1 

TIRADE EXPANSION ACT; 8 0 0 , 810 
TRADE READJUSTMENT ALLOWANCES (TRA) ; 

A d m i n i s t r a t i o n ; 810 

C e r t i f i c a t i o n f o r e l i g i b i l i t y : 8 3 0 . 0 1 
D u p l i c a t i o n o f payvi \ents : 4 6 0 . 0 5 
D u r a t i o n ; 810 .03 
P a y i n g S t a t e ; 8 1 0 . 0 1 
Q u a l i f y i n g r e q u i r e m e n t s : 8 1 0 . 0 2 
R e d u c t i o n o f b e n e f i t s ; B I O . 0 1 
R e l o c a t i o n : 8 1 0 . 0 5 

S u b s i s t e n c e and T r a n s p o r t a t i o n ; 8 1 0 . 0 4 
TRAINING ALLOWANCES: 800 c t s e q . 
TRAflSFER OF EMPLOYERS' EXPERIENCE: 2 2 5 , 

T a b l e 203 

X - 9 



INDEX (6 
TRIGGER FOP EXTENDED DUR/iTlON LEKE-

F I T S : 3 3 5 . 0 6 

UNEMP LQYMEK-i- : 

Maximum b a s i c w e e k l y b e n e f i t s and 
maximurr, weeks o f t o t e l unomploymenl . , 
number- o f K t a t c i s ; I ' a b l e 310 

P a r t i a l : 3 0 0 , 325 
T o t a l : 3 0 0 , 320 
Week ly b e n c f i t , s f o r p a r t i a l : T a b l e 306 

Week ly b e n e f i t s f o r t o t a l ; T a b l e 304 
U N E M P L 0 Y M L I ; T C0MPKNi;A'i'IOIC FOJ? 

EX-SEkVICEMEN (UCX) : 7 0 5 . 0 2 
UNEMPLOYMENT COMPENSATION FOR FEDHR/J. 

C I V I L I A N EMPLOYEES (UCFE); 7 0 5 . 0 1 
UNEMI'LOYMENT TRUST FUND, FEDERAL: 2 0 5 . 0 5 
UNIFORM BENEFIT YEAR; 3 0 5 . 0 1 , T a b l e 300 
UNIFORM DUR>VnoN; 3 3 5 , T a b l e 309-~see 

also DURATION OF BENEFITS 

UNIVERSITlES--see COVERAGE 

V 

VACATION P A Y — d i s q u a l i f y i n g 
income: 460.05 

VACATION P E R I O D — a v a i l a b i l i t y 
d u r i n g : 410 

VARIABUJ DURATION; 335.01, Table 309 
VOLUNTARY ELECTION OF COVERAGE—see 
ELECTION or COVERAGE 

VOLUNI'ARY LEAVING : 
D i s q u a l i f i c a t i o n f o r : 430 et seq.. 

Table 401 
Employer or employment causes; 430.01, 

450 
E x c e p t i o n s t o d i s q u a l i f i c a t i o n : -430.01 
Good c a u s e : 4 3 0 . 0 1 

O m i s s i o n o f c h a r g i n g : 235 , T a b l e 204 

W 

WAGE COMBINING ( i n t e r s t a t e a r r a n g e ­
m e n t s ) : 345 

WAGES: 
B e n e f i t wages ( e y p e r i e n c e 

r a t i n g ) : 2 2 0 . 0 3 
D e f i n e d : 2 0 5 . 0 1 , 310 e t s e q . 
D i s m i s s a l p a y m e n t s : 4 6 0 . 0 1 , T a b l e 410 

G r a t u i t i e s ( t i p s ) : 2 0 5 . 0 1 

H i g h - q u a r t e r : 3 1 0 . 0 1 

I n l i e u o f n o t i c e : 4 6 0 . 0 1 , T a b l e 410 

Lag p e r i o d ; 3 1 0 . 0 4 
L i m i t a t i o n t o J..'.,200: 205 .03 
M i l 1 t a r y s e r v j c e ; 7 0 5 . 0 2 

Q t l i e r t ! i a n casi^; 2 0 5 . 0 1 
P e n s i o n s : 4 6 0 . 0 3 , 'Cable 410 
Q u a l i f y i n g : 3 0 0 , 310 e t s e q . 

Record.- . : 225 , 300 
R e q u a l i f y i n g : 3 1 0 , 0 4 , T a b l e 302 

Reques t r e p o r t i n g : TaJ j lo 300 

( f o o t n o t e 4) 
R e q u i r e i v i c n t s t o q u a l i f y f o r b e n e f i t s : 

3 0 0 , 310 e t s e q . , Taible 301 
S e l f - e r a p l o i T n e n t : 1 2 5 . 1 2 , 6 1 5 . 0 2 
StejJdown p r o v j s i ons : 3 1 0 . 0 1 , I ' a b l e 301 

( f o o t n o t e 2) 
S u p p l e m e n t a l u n e m p i o i i t i e n t b e n e f i t s : 

4 6 0 . 0 4 
Tax b a s e - - s e e RATE o r CONTRIBUTIONS 
T i p s ; 2 0 5 . 0 1 
V a c a t i o n p a y ; 4 6 0 , 0 5 
Workmen ' s c o m p e n s a t i o n pa \Tnents ; 4 6 0 . 0 2 , 

T a b l e 410 
WAGNER-PEYSER ACT: 505 
WAITING PERIOD; 3 0 0 , 33 5 

R e q u i r e m e n t s : Tab3e 303 
WEEK.: 

C a l e n d a r : 320 
Employraen t : 3 1 0 . 0 3 

F l e x i b l e : 320 
D i s q u a l i f i c a t i o n : 4 2 5 , T a b l e s 4 0 1 

( f o o t n o t e 5 ) , 402 ( f o o t n o t e 4 ) , 404 
( f o o t n o t e 3) 

U n e m p l o y m e n t : 320 
WEEKLY BENEFIT AMr>UNT—see BENEFIT AMOUNT 
WORK INCENTIVE PROGRAM ( W I N ) ; 815 
WORK R I : G I S T K A T I 0 N : 4 0 0 , 4 0 5 , 425 
worn; SEARCH—see ACTIVELY SEEKING WORK 
WORKMEN'S CCMPENSATION: 4 6 0 . 0 2 , 

T a b l e 410 
WORK-RELIEF PROJECTS : 

C o v e r a g e ; 1 2 5 . 0 4 
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